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YOUR RIGHTS & YOUR BENEFITS

First and foremost, we urge you to exercise your right to join your union, the Camden County College Chapter of the United Adjunct Faculty of New Jersey (UAFNJ). The union represents the adjuncts at Camden County College. To become a full member, you must sign a dues check-off card.  Union dues are 2% of your teaching stipend (or .02 of your teaching wages).  If you choose not to join the union, according to New Jersey law and by contract with the College, an agency fee is assessed at 85% of full dues (1.7 % of wages paid or 85% of the .017 of full members’ dues), commencing with your second consecutive semester of employment as an adjunct.

With the exception of your pension, which is state-mandated, all of the rights and benefits are the result of collective bargaining between the union and the College. They are examples of your union working for you.

Pension: New adjuncts are automatically enrolled as a member of the Alternate Benefit Program (ABP), the state retirement system. Both you and CCC contribute to your retirement savings. Check the state benefits website re: possible changes at www.state.nj.us/treasury/pensions/fact38.htm. If you have questions about the pension system, contact Anne Iannello in Human Resources.

Assignment Preference: Adjuncts who have taught more than twenty (20) semesters will receive preference in assignments notification.

Employment: You will receive a formal offer of employment. CCC can suspend this offer up through the first week of classes without penalty. If it is rescinded after classes have begun, you will be paid for classes you have taught and, after the first week of classes, you will additionally receive 10% of the stipend for the course.

Personal Days: Adjuncts who have taught 4 or more semesters are eligible for paid sick or personal leave of one class period/class per semester. Adjuncts who have taught twenty (20) semesters are eligible for two sick or personal days per semester.  Please check your Faculty Handbook for the college’s absentee policy.

Academic Freedom: Adjunct faculty are members of a learned profession employed by CCC, an academic institution. As such they are entitled to full freedom in research and the publication of its results, and are entitled to freedom of discussion in the classroom, provided the discussion is relevant to the courses. This is a philosophical position agreed to by CCC and your union, and is not subject to the grievance process.

Complaints & Grievances: A complaint is an informal claim by an adjunct or your union of improper, unfair, arbitrary, or discriminatory treatment. A complaint may (but need not) constitute a grievance, and is processed through an informal procedure.

A grievance is an allegation by an adjunct or your union that there has been: a breach, misinterpretation, or improper application of the contract or related to terms or conditions of employment.  Contact Elaine Bobrove to initiate a complaint or grievance. It is important to process grievances as rapidly as possible, and therefore a grievance must be initiated in writing within 21 calendar days of the date when the grievant knew, or should have known, of the incident giving rise to the grievance. The grievance process is a multi-step one, the last step being binding arbitration.

Intellectual Property: You have the right to all intellectual property produced by you when employed by CCC unless CCC has specifically hired you to produce the intellectual property, or unless you and CCC have entered into a specific contract regarding the ownership of your intellectual property.

Adjunct Hourly Rates

Effective Fall 2006

Semester
       Rate/Contact Hr
*Spring/Summer‘07         $580.00

*Fall ‘07

     $600.00

*Spring/Summer’08         $610.00

*Fall‘08/Summer’09        $630.00

*Fall ’09

      $650.00

Your Union Has Negotiated

· Regular Pay Raises

· Personal Days

· Intellectual Property protection

· Assignment preference for long-term adjuncts

· Letters of intent of employment for long-term adjuncts

· Affordable parking in Camden

· Grievance process

· Employment contracts with reimbursement for late bumping

Membership co-chairs

Karen Feldman              kfeldman@camdencc.edu
Martha Bachman     mystic4664@comcast.net
What Union Membership Can Do For You

*Access to special AFT rates for:
· Life insurance

*Free $12,000 life insurance for first year full membership

· Accident insurance

· Care Plus for Medicare eligible AFT members

· Long Term Care insurance

· Disability Income plan

· Financial services including a loan program

· Mortgage assistance

· Savings on Health Services

·  Free and discounted legal services

· Discounts: hotels, theme parks, health clubs, car rentals, car insurance, magazines,  pet insurance

· Mini-medical benefit plan 

*AFT rates available only to full members; visit www.aft.org for specific benefit details.

In addition:

· You get to vote on union policies

· You become an influential voice at the state and national levels on issues that affect YOU.

Working together, we can make a difference!

Greater than > 1 one

